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Equality Impact Assessment (EIA) Part 1: EIA Screening
	Policies, Procedures or Practices:
	Accessibility Policy and Plan
	DATE:
	January 2024

	EIA CARRIED OUT BY:
	Carol Bond
	EIA APPROVED BY:
	


Groups that may be affected:
	Are there concerns that the policy could have a different impact on any of the following groups? (please tick the relevant boxes) 
	Existing or potential adverse impact
	Existing or potential for a positive impact

	Age (young people, the elderly; issues surrounding protection and welfare, recruitment, training, pay, promotion)

	
	X

	Disability (physical and mental disability, learning difficulties; issues surrounding access to buildings, curriculum and communication)
	
	X

	Gender reassignment 
	
	X

	Marriage and civil partnership

	
	

	Pregnancy and maternity
	
	

	Race


	
	

	Religion and belief (practices of worship, religious or cultural observance, including non-belief)
	
	

	Gender identity 
	
	

	Sexual orientation

	
	


Any adverse impacts are explored in a Full Impact Assessment.
1. Vision

Elm Park Primary School believes every child has the right to access an ambitious, inclusive education regardless of disability or additional need.

We are committed to removing barriers to learning, participation and achievement so every child can thrive academically, socially and emotionally.

Accessibility is fundamental to our vision:

Inspiring Learners • Enriching Lives • Achieving Together

Accessibility is not solely about buildings; it encompasses teaching, communication, relationships, participation and belonging.

2. Aims

This policy demonstrates how Elm Park Primary School will:

· increase access to the curriculum for disabled pupils 

· improve the physical environment 

· improve the availability of accessible information 

· ensure equality of opportunity 

· eliminate discrimination 

· foster positive relationships 

· promote independence 

· comply with statutory duties. 

3. Legislative Framework

This policy has due regard to:

· Equality Act 2010 

· Schedule 10 Equality Act 2010 

· Public Sector Equality Duty 

· Children and Families Act 2014 

· SEND Code of Practice (2015) 

· Human Rights Act 1998 

· Building Regulations Part M 

· Health and Safety at Work Act 1974 

· KCSIE 2025 

· Supporting Pupils with Medical Conditions 

· DfE Accessibility Planning Guidance 

4. Definition of Disability

The Equality Act 2010 defines disability as:

"A physical or mental impairment that has a substantial and long-term adverse effect on a person's ability to carry out normal day-to-day activities."

The school recognises that disability may include:

· autism 

· ADHD 

· speech and language difficulties 

· sensory impairments 

· physical disabilities 

· visual impairment 

· hearing impairment 

· medical conditions 

· mental health needs 

· learning disabilities 

· acquired injuries 

· long-term health conditions. 

The definition is broad and includes hidden disabilities.

5. Guiding Principles

Elm Park will:

· anticipate need rather than waiting for difficulties to arise 

· make reasonable adjustments 

· promote dignity 

· ensure inclusion 

· value diversity 

· listen to children and families 

· remove barriers wherever possible 

· foster independence 

· celebrate difference. 

6. Roles and Responsibilities

Governing Board

Governors will:

· approve this policy 

· monitor accessibility improvements 

· receive annual reports 

· ensure statutory compliance 

· monitor equality objectives. 

Headteacher

Responsible for:

· implementing this policy 

· ensuring reasonable adjustments 

· allocating resources 

· overseeing accessibility planning 

· monitoring progress. 

SENCo

Responsible for:

· advising staff 

· coordinating provision 

· supporting families 

· reviewing adjustments 

· monitoring pupil outcomes. 

Staff

All staff will:

· identify barriers 

· make reasonable adjustments 

· adapt teaching 

· communicate effectively 

· promote inclusion. 

7. Reasonable Adjustments

The school will make reasonable adjustments for:

· pupils 

· staff 

· parents 

· visitors 

Examples include but are not limited to:

· adapted resources 

· specialist furniture 

· sensory equipment 

· flexible seating 

· movement breaks 

· assistive technology 

· enlarged print 

· coloured overlays 

· alternative recording methods 

· adapted timetables 

· additional adult support 

· accessible communication. 

8. Curriculum Accessibility

Teaching will include:

· adaptive teaching 

· Universal Design for Learning principles 

· visual supports 

· scaffolded learning 

· assistive technology 

· differentiated resources 

· sensory regulation 

· emotional coaching 

· trauma-informed practice 

· communication supports 

· inclusive educational visits 

· inclusive clubs 

· reasonable adjustments during assessments. 

9. Physical Environment

The school provides:

· level access 

· passenger lift 

· accessible toilets 

· changing facilities 

· hearing-friendly learning spaces 

· accessible entrances 

· wide corridors 

· inclusive playground 

· wheelchair-accessible routes 

· evacuation procedures 

· Personal Emergency Evacuation Plans (PEEPs) 

· accessible furniture. 

The school will undertake annual accessibility audits.

10. Accessible Information

Information will be available in alternative formats including:

· large print 

· coloured paper 

· electronic formats 

· translated materials 

· Easy Read 

· symbol-supported communication 

· verbal explanation 

· audio versions where appropriate. 

The school website will continue to meet accessibility expectations.

11. Admissions

Admissions follow the school's Admissions Policy and Equality Act duties.

12. Safeguarding

The school recognises disabled children are at greater risk of abuse and neglect.

Accessibility arrangements support safeguarding by ensuring every child:

· has a voice 

· can communicate concerns 

· can access trusted adults 

· can participate fully in school life. 

This policy should be read alongside the Child Protection and Safeguarding Policy.

13. Monitoring

The Headteacher and SENCo will:

· review progress annually 

· report to governors 

· evaluate stakeholder feedback 

· monitor complaints 

· update the Accessibility Plan where required. 

The policy will be reviewed every three years or sooner if legislation changes.

Accessibility Plan 2026–2029

Priority 1 – Improve Access to the Curriculum

	Objective
	Actions
	Lead
	Timescale
	Success Criteria

	Further develop adaptive teaching
	Whole-school CPD on adaptive teaching and inclusive pedagogy
	Headteacher/SENCo
	Ongoing
	Lesson observations demonstrate consistent adaptive practice

	Embed trauma-informed approaches
	Annual staff training in emotional coaching and relational practice
	DSL
	Annually
	Reduced dysregulation and improved engagement

	Increase use of assistive technology
	Audit and purchase appropriate equipment
	SENCo
	Spring 2027
	Pupils access technology matched to need

	Review accessibility of educational visits
	Ensure all trips include accessibility planning
	Visit Leader
	Ongoing
	All pupils can participate where reasonable adjustments can be made

	Develop sensory provision
	Continue enhancement of sensory regulation resources
	SENCo
	2026–2028
	Improved pupil wellbeing and engagement


Priority 2 – Improve the Physical Environment

	Objective
	Actions
	Lead
	Timescale
	Success Criteria

	Annual accessibility audit
	Review all areas of the school
	Headteacher/Caretaker
	Annually
	Action plan completed

	Maintain accessible environment
	Review signage, lighting, acoustics and flooring
	Caretaker
	Ongoing
	Environment remains accessible

	Improve outdoor learning accessibility
	Ensure outdoor curriculum areas remain accessible
	Caretaker
	2027
	All pupils access outdoor learning

	Review PEEPs
	Annual review of evacuation procedures
	DSL/Caretaker/H&S leader
	Annual
	PEEPs current and practised


Priority 3 – Improve Accessible Information

	Objective
	Actions
	Lead
	Timescale
	Success Criteria

	Improve communication formats
	Offer alternative formats on request
	Office Manager
	Ongoing
	Families report improved accessibility

	Website accessibility
	Annual accessibility review
	Headteacher
	Annual
	Website meets accessibility expectations

	Translation support
	Ensure translation services are available where needed
	Office Team
	Ongoing
	Improved parental engagement

	Improve visual communication
	Expand use of symbols and visual supports
	SENCo
	2026–2028
	Increased independence for pupils


Monitoring the Accessibility Plan

Progress will be reviewed:

· termly by the Senior Leadership Team 

· annually by Governors 

· through stakeholder consultation with pupils, staff and families 

· through accessibility audits 

· through SEND reviews 

· through school improvement planning. 

Linked Policies

· Equality Information and Objectives 

· SEND Policy 

· SEND Information Report 

· Admissions Policy 

· Health and Safety Policy 

· Behaviour Policy 

· Child Protection and Safeguarding Policy 

· Supporting Pupils with Medical Conditions 

· Educational Visits Policy 

· Complaints Policy 

· Online Safety Policy 
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